
Any interested personnel should contact their local MFSC Transition office to see if there are skills training/SkillBridge 
programs available in your area.  Or, if there is a known skills training program/internship in your field even though the 
company may not be on DoD Skillbridge website that offer Skills Training, and /or internships that meet the 
requirements outlined in DODI 1322.29 and para 2 of NAVADMIN 222/15 (leads to an opportunity to compete for 
employment with the company/organization) your CO can vet and authorize participation, providing the service 
member meets all the eligibility requirements outlined in para 4 of NAVADMIN 222/15.   If participation is authorized for 
a program that is not covered by your local MFSC, then the command must do a MOU with the company/organization 
(see attached sample MOU).  Also, if your CO approves a program outside the geographical area of your duty station the 
service members is responsible for their own travel and must return to the command for out processing. 
 
Additionally, there is a requirement to receive an ethic brief.  Here is info on how to get it completed: 
 
Ethic guidance from N1 JAG:   
******************************************** 
Be familiar with the DoD Standards of Conduct Office (SOCO) guidance for seeking employment and gift acceptance 
(available at http://ogc.osd.mil/defense_ethics/) and consult your command's designated ethics counselor or a Region 
Legal Service Office (RLSO) legal assistance attorney if you have additional questions.   
 
Command ethics counselors will be the Sailor's best POC, but some commands don't have them.  In that case, the Sailor 
can make an appointment with a RLSO legal assistance attorney to get ethics advice tailored to his/her particular issue. 
******************************************** 
 
 
 
 
 


